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OSA 0262-64 
22 January 1964 


MEMORANDUM FOR: Executive Officer, DD/S&T 


SUBJECT 


Tentative Nomination® for Senior 
Schools and Mid— Career Training 


25 X 1 A 


«thiir 0 -lh/^ a ° ei,y <SO l- A««“ine that at sone time 

tKO tUe “jor development re- 
sponsiDilities of OSA are accomplished, and further 

^^^ Prograis^volv^^. 

2 ight ** considered as a candidate for the 
.advanced Management X rogram at Harvard University. 


5S3F53“v= !al ®Sff£ 

— . — It is suggested, however, that considera- 


tion of 
better 


25 X 1 A 


. , •.wo.b vuueiutru. 

fe"- 3 S¥^=^dt for J .?^ e of tbese senior schools might 
H + ° '' deferred until he ha© had more time to organ! ?e 

and to make an effective instruwonf nt * n&A « organize 

Staff which he heads. * of the 0SA *’«'««»« 


Wi lli the Agency In a clvil la^^apagltF- ZiTall uhtlv 6611 
years^ •KMrleros^ith'th*' 5,° that ' approximately three 

« “ -»?£."£ J££\2 Agency 's’responsiMiity 

tor eupport of ««*«Hlte program should Bit 


arjr-- * prUgr&l 

' he an erceK .“t la S e f °% 

£UlZl l ^lZ™ U * a 01 ^ Ar "«* ^“«=« « P t“ PeC 


25 X 1 A 


indlcWd a sincere desire to he seTec I 


senior colieven'^ ZZZ“< *7 —«« »»« rwt one J f the 

OSA for ?he !Sdn«ri!rA * ttot i a recent of 

eon* i *L iLf dtl f 1 Colie ^ of the Armed Force®. I 

for thi« • hrtr,? re ®*5? a very prospect for nominatioi 

^ some time in the future, especially in 

view of his desire to attend. ^ ^ AK 


■ X 

TS 3 ?! . 

JU©// 
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Her© is a, negative input. I 


i ee 1 ODiigeo to fesmioul iter© that has previously 

bees recommended by O&A and by its predecessor organiza- 
tion, DPB, lor the senior seminar in Foreign Policy and 
lor the Na val War Co llege respectively. Obviously, in 
both cases I I was not selected. Be ha® indicated 

that he has little or uo interest in being selected for 
any of the senior schools. 


These individuals mentioned above constitute pretty 
much our senior personnel who can be considered as being 
in the "generalist category". For the most part, the 
remainder of OSA Vs senior people are fairly well defined 
as scientific or technical type® and, therefore, consi- 
dered more as "specialists". This is not to say these 
individuals are ruled out of future considerations; how— 
ever, in most cases, 1 feel either their present assign- 
ment© or their personal desires do not suggest their 
nomination in the immediate future. 


of 

a 


■ Again, as in the case 

■— , „ . (has been with the Agency in 

civilian capacity for less than two year®. However, 
prior to his ei vi liani zat ion , he was detailed to the 
Agency for approximately three years in a military cana- 

f*1t ® T t 1 a i i _ " -*r 


city. I personally consider r 
st aiiding nom inee for the MidJfe 
I ha® expressed to me 
interest in this Program. As in 


, to be an out. 

rareer Training Program. 


in the past a definite 

- the case with most good 

people, the main consideration here is finding a time 

spared from his normal OSA re- 
spon sibilities, I informally forewarned 


[ 


whom! 


fcia- Career c 
first choice 



-Mr — - w for 

works, some time ago that at that time 
tentatively earmarked for the spring 
Lass. I still feel that he will be our 
at this time. 
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Again, 


as la the 

expert* 


case 

f uc * 'with Eft© Agency consists of se veral years 
tary itetailee and a relatively short time as a civilian 
he seems eminently qualified for Mid-Career Training 
at some future date in the not too distant future. He 
has an excellent formal educational backgrou nd and in 
ay estimation can be considered, without qualification, 
xo have long-range career aspirations. Perhaps his grade 
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at present would preclude his nomination lately 

* think he could now compete quite well with 
as ~ i3 ® «««* 14*s and certainly by the time he has been 
promoted to GS-13. He should be an outstanding eandi- 
date for the Hid -Career Training. 


i i | has several 

years or Agency experience and ass received extensive 
Agency training during those years. He was recently 

*° *5? ® r »<*e ot GS-13 and is presently eorkinj; 
f * the Automation Branch. Considering the fact that 
xfaig Branch is, in effect, just getting off the ground. 

I entile taeiirmrmtmA- j j. a T ... .X — » 


I would suggest that consideration of Tfor 

Mid-Career Training be deferred for at least a year. 


.....si is uamiestioa- 

Ui ua *’ B "brighter lights” a® far as potential 
growth is concerned. He has been with the Agency for 

tV f c£t 1 s ,iT ^ i? , pra S ticall y al1 o£ have been spent 

in 0©A and its predecessor organizations. His advance- 

been steady and re latively rapid. Again, as 

in Tiller t \v . „ ■ * ' 


J1 feel that despite his 


in the case ofr 

I — WMMV MIEipf,* -fiK. lii^P AAJAJS' 

«rade, L w-couia-co®pete most capably with others 
^Id-Career Training Program. I would 
fmggest that | be considered a strong posei- 

of 1 ^ i? ii ORi ?f e ' certainly when he attain® the grade 
?l e * U nomination at that grade demands an 
exception to the criteria, 

£h ® fie individuals described above as 
potential Mid-Career Trainees, the remainder of our 
people in the grades ol 13 and 14 are either relative 
and/or fairly specialised scientific or 
technical people. It is conceivable that some of them 

. *** i f ea ! ,if ie<5 An £ be future as good prospects, but 
additional time with the Agency Is required. 
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Distribution: 
Orig & 1 
1 
1 
I 
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Addee 

DAD/OSA 

Pers/GSA 

SD/OSA 

AB/OSA 


acting Chief 

Support Di vi cion, OSA 
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